
As if we needed con fir ma tion, the lat est data sug gests the gen der pay gap is as strik ing in the City
of Lon don as in so many other pro fes sions. In for ma tion filed in re cent weeks by fund man agers in
line with new rules re quir ing them to pub lish pay gap fig ures sug gests that women work ing in as set
man age ment re ceive salaries that are 40 per cent lower than those earned by men; the bonuses re- 
ceived by women are a whack ing 72 per cent lower.

The head line fig ures are bad enough, but what makes the gap even more in de fen si ble is the com- 
pelling ev i dence that women fund man agers so of ten do a bet ter job than their male coun ter parts.
The lat est study to re veal ex actly that was pub lished at the end of last year by con sul tants Roth stein
Kass. It looked at five years’ worth of re turns in the hedge fund sec tor – in each of the years stud ied,
women out shone men, with an nu alised per for mance of around 9 per cent a year com pared with 3 per
cent from the male-dom i nated hedge fund in dus try it self.

Sim i lar stud ies go ing back over many years have reached the same con clu sions. For ex am ple, in
2013, an Amer i can project fo cused on value in vest ment – a style where fund man agers look for com- 
pa nies un der val ued by the mar ket – found that women “sig nif i cantly out per form”.

One ex pla na tion for this was orig i nally hy poth e sised by two aca demics at the Uni ver sity of Cal i- 
for nia, who stud ied the in vest ment habits of more than 35,000 house holds through out the 1990s.
They con cluded that men tended to be much more con fi dent in their own abil i ties to in vest suc cess- 
fully than women – they were there fore likely to trade much more fre quently, rack ing up costs in the
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process and of ten miss-tim ing the mar ket. Over the pe riod stud ied, men traded 45 per cent more fre- 
quently than women and earned an nual risk-ad justed re turns that were worth 1.4 per cent less.

It’s hardly ground-break ing to sug gest that women bring new skills to a given dis ci pline, im prov- 
ing per for mance as a re sult. In deed, this is an idea that fund man agers them selves be lieve in very
strongly, which is why they have cam paigned for greater di ver sity among the man age ments of the
com pa nies in which they in vest.

Very sen si ble too. In one study, con ducted by the ac coun tant Grant Thorn ton, re searchers found
that pub licly-traded com pa nies with wholly male boards could be miss ing out on £430bn of in vest- 
ment re turns each year. Meanwhile, Credit Su isse re search has iden ti fied that the av er age re turn on
eq uity of com pa nies with at least one wo man on the board is four per cent age points ahead of the re- 
turns gen er ated by those with no fe male di rec tors.

It’s not just pro fes sional fe male fund man agers who tend to out per form. The fi nan cial ad viser
Har g reaves Lans down has just pub lished data on its own clients in a re peat of the re search car ried
out at the Uni ver sity of Cal i for nia 20 years ago. It found that over the three years from Au gust 2014
to Au gust last year, its fe male clients out per formed their male coun ter parts by an av er age of 0.81 per
cent. Over 30 years, Har g reaves Lans down says, that would mean the women end ing up with a port- 
fo lio worth 25 per cent more.

Har g reaves Lans down pin points sev eral rea sons for the su pe rior per for mance of its fe male
clients. It found women were more likely to hold well-di ver si fied port fo lios, rather than to con cen- 
trate risk in one area; they were also less likely to choose more risky in vest ments in the first place.
Like the Cal i for nian study, Har g reaves Lans down also re veals women tend to trade less fre quently,
pur su ing a buy and hold in vest ment strat egy.

Given so much ev i dence, you would be for given for as sum ing that as set man age ment firms are
keen to ap point more women to front line fund man age ment roles – for the sake of per for mance, if
not gen der equal ity. How ever, the news here isn’t good: the an a lyst Ci ty wire, which tracks tens of
thou sands of in di vid ual fund man agers oper at ing glob ally, says just one in 10 are women.

Even worse, in the UK, the per cent age of women fund man agers ac tu ally fell last year. Women are
en trusted with smaller funds than men, Ci ty wire re ports, and are much less likely to be trusted to run
them on their own.

What mes sages should peo ple take from all this re search? Well, while the pres sure on fund man- 
age ment firms to pro mote more women and to pay them prop erly clearly needs to step up a notch,
the per for mance

data also sug gests in vestors might want to add to the cri te ria they con sider when choos ing in vest- 
ment funds. Next week marks In ter na tional Women’s Day – why not mark the day by in ves ti gat ing
whether a switch to a fund run by a fe male man ager might im prove the re turns you earn.


