
We may be mak ing some progress when it comes to the glass ceil ing but women might also have a
“lead floor” to con test with as new re search re veals that fe male grad u ates dra mat i cally un der es ti mate
their earn ing power when ap ply ing for their first job out of univer sity, which could be con tribut ing to
a stub born gen der pay gap later in life.

Re sults from a sur vey of 5,000 post grad u ates show that more than a third of fe male re spon dents
in di cate that they ex pect a start ing grad u ate salary of £20,000, which falls a stag ger ing £10,000
short of the me dian UK grad u ate wage of £30,000 per year.

The study – con ducted by the grad u ate ca reer web site Milkround – shows that only 17 per cent of
women ex pect to earn be tween £25,000 and £35,000 in their first jobs, com pared with al most half of
male grad u ates. Milkround found that just 18 per cent of male grad u ates say they are pre pared to ac- 
cept a start ing grad u ate salary be low the £20,000 mark and that this con fi dence in their own worth
gives them a head start when it comes to their salaries, paving the way for a gap fur ther up the road.

De spite ef forts by pol icy groups, char i ties and the Govern ment to close the gen der pay gap,
progress has been slug gish. Ac cord ing to the Fawcett So ci ety, the over all gen der pay gap for full-time
work ers is still about 14 per cent. A re port pub lished by the De part ment for Ed u ca tion in June shows
that, five years into their ca reers, women still earn on av er age £6,500 less than their male peers.
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“Al though we’re very aware of the ex ist ing gen der pay gap, it was a sur prise for us to see that so
many fe male grad u ates do not re alise their worth when start ing their ca reers, a fact that may con trib- 
ute to a dif fer ence in pay,” said Francesca Parkin son from Milkround. “Nearly 85 per cent of fe male
grad u ates do not know their own value, which may have a knock-on ef fect in their fu ture earn ings.”

On Wed nes day, the BBC sparked na tional out rage when it pub lished the salaries of its top earn ers
re veal ing a damn ing chasm be tween the salaries of its top paid male and fe male stars.

From April next year, com pa nies across the UK em ploy ing more than 250 people will have to pub- 
lish their gen der pay gap fig ures on their web sites. They must pro vide the mean and me dian gen der
pay gap in hourly pay as well as the mean and me dian bonus gap, the pro por tion of males and fe- 
males re ceiv ing a bonus and the pro por tion of males and fe males in each pay quar tile.


